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Triveni Turbines is in a sweet spot to harness these trends to
drive long-term growth and profitability across both domestic
and global markets.

The inaugural order for a CO,-based long-duration
energy storage system secured during FY 25 marked a
transformative milestone in the Company’s commitment to
sustainable energy solutions. This groundbreaking project
positions Triveni at the forefront of innovative storage
technologies, offering a promising alternative to conventional
battery systems. The venture lays the foundation for future
advancements, showcasing the Company’s dedication to
pioneering solutions that align with global decarbonisation
goals. As it embarks on this journey, Triveni Turbines remains
optimistic about the role CO,-based storage will play in
shaping a resilient and sustainable energy landscape.

CSR objectives and vision

Led by its sustained focus on being perceived as a
‘Company with Conscience’. Triveni Turbines actively and
continually strives to contribute to the social and economic
development of communities. It seeks to benefit the deprived,
underprivileged and differently-abled individuals through
impactful programmes. The Company’s philosophy is guided
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by its belief in ‘doing well by doing good'. It firmly believes that
the long-term success of a corporation depends on giving
back to society and ensuring its operations are sustainable.

It is Triveni Turbines’ continued endeavour to improve the
lives of people, and provide opportunities for their holistic
development through its initiatives in the areas of Healthcare,
Education & Training, and Technological Development.
The Company planned and implemented a series of
CSR programmes in FY 25, with focus on generating the
maximum positive impact on target beneficiaries. These
initiatives were undertaken in partnership with credible
implementing agencies.

Led by its commitment to good corporate citizenship, the
Company strives to be a socially responsible organisation,
and strongly believes in development that is beneficial for the
society at large. Its intent is to make a positive contribution
to the society in which it operates and thrives. In order to
leverage the demographic dividend of the country, the
Company’s CSR efforts are focussed on Health, Education,
Employability and Environmental interventions for the relevant
target groups, ensuring diversity, and giving preference to
needy and deserving communities in urban India.
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Triveni Turbines works toward integrating social and
environmental concerns into its business operations.
The Company demonstrates enhanced commitment at
all levels within the organisation to operate its business
in an economically, socially and environmentally
sustainable manner.

CSR focus areas
Though there are many areas that deserve attention in
India’s culturally diverse landscape amid lack of education,
awareness and affordability of a quality life in the society, the
Company identified the following areas for the well-being of
the people in FY 25.

I.  Education and training

The Company supported Dharithree Trust and Aruna
Chetna, which provides a wide range of therapeutic
services for children with multiple disabilities in Bengaluru,
Karnataka. These services include physiotherapy,
speech therapy, yoga therapy and vocational training,
all of which are vital to helping children enhance their
physical and emotional well-being. Through this initiative,
children received significant support in improving their
quality of life, boosting their confidence, and securing
greater independence.

The Company also supported Peenya Government
School and Government Model Primary School in
Bengaluru. The Company’s support covered several
initiatives, such as technology upgrades, infrastructure
development, teachers’ salary etc., aimed at enhancing
the learning environment for students. These efforts
focussed on creating a safer, more modern and inclusive
learning environment at these schools.

During the year, Triveni Turbines continued its support
to Ananta Aspen Centre, New Delhi, which organised
a series of webinars and masterclasses on emerging
technologies and geopolitical trends for college and
university students. Ananta Aspen Centre’s Virtual
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Master Class Series aimed to enhance awareness about
emerging technologies and their intersections with
contemporary geopolitical trends among students in
Indian colleges and universities through conversations
with experts from industry and academia.

The Company also supported Commit2Change — an
organisation focussed on creating a lasting impact by
empowering vulnerable and at-risk adolescent girls
across India and South Asia through education. The
programme has been instrumental in empowering
young girls by funding adaptive education and life skills
programmes. These efforts are helping girls unlock
their potential, and creating a meaningful change within
their communities.

Technology

Triveni has also expanded its support to the Indian
Institute of Science (11Sc), with a focus on promoting
innovation and advancing technological development.
Through this partnership, the Company aims to contribute
significantly to the nation’s growth, sustainability and
long-term success. It seeks to foster breakthroughs
that have the potential to impact various industries and
improve the quality of life for people across India.

Healthcare

Triveni partnered with an old charitable hospital based
in North Delhi to offer comprehensive screening,
assessment and therapy services for children
between the ages of 6 and 15, who were experiencing
developmental and behavioural challenges. Through
this collaboration, children received crucial care and
support, which facilitated early intervention.

The Company also supported the Sompura Government
Hospital in the augmentation of its healthcare
infrastructure. The initiative helped the hospital in a wide
range of civil and facility upgrades, aimed at improving
the quality of care and creating a more comfortable
environment for both patients and staff.
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